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CITY OF MILWAUKEE 
DEPARTMENT OF PUBLIC WORKS 

DAVIS-BACON COMPLIANCE PROVISIONS 
 
 

a.  The Contractor will be required to conform to the wage requirements prescribed by the 
federal Davis-Bacon and Related Acts which requires all laborers and mechanics employed 
by contractors or subcontractors performing on contracts in excess of $2,000 pay their 
laborers and mechanics not less than the prevailing wage rates and fringe benefits, as 
determined by the Secretary of Labor, for the corresponding classes of laborers and 
mechanics employed on similar projects in the area.” (U.S. Department of Labor Wage and 
Hour Division May 29, 2009 Guidance).   

b.  The Contractor will pay wages and benefits that comply with the Acts and consistent 
with the Wage Determination.  The Wage Determinations are available on the Department of 
Labor’s website:        http://www.wdol.gov/dba.aspx.  Be sure to use the determination that is 
specific to the type of project that is being bid.   

c. The Contactor must certify and pay wages in conformance with the Acts each week.  The 
Contractor must submit certified payroll information using form WH-347 (copy attached).  

d. The Contractor must collect certified payroll documents from sub-contractors each week. 
 The Contractor must certify that subcontractors are paying wages in conformance with the 
Acts each week.   A sample of a DOL approved payroll certification on form WH-347.   

e. The Contractor will display the Davis Bacon “Employee Rights” poster in a 
prominent/accessible place at the work site.  Sample posters are being included (copy 
attached)   

f. The Contractor must comply with all of the pay practices outlined in Attachment #4.  
These practices include but are not limited to; the ratio and payment of apprentices and the 
payment of overtime wages.   

g. The Contractor must not utilize any debarred subcontractor and must certify that the 
subcontractor was not listed on the “Excluded Parties List” at www.epls.gov. 
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Sincerely, 
 
 
 
Dan Thomas, M.P.A., J.D. 
Public Works Personnel Administrator  
Department of Public Works Administration  
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